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Organization Name
Extreme Temperature Safety Program
Purpose
At Organization Name, we value the safety and well-being of our employees. This written “Extreme Temperature Safety Program” is instituted by this company to protect employees who are subjected to temperature extremes. The plan is accessible to all interested persons, including employees and enforcing agencies. The information here will guide us in the necessary measures to ensure adequate protection for employees who are subjected to temperature extremes.
[bookmark: _GoBack]This plan has been developed to comply with OSHA’s General Duty Clause, which states: 
Each employer shall furnish to each of his employees employment and a place of employment which is free from recognized hazards that are causing or are likely to cause death or serious physical harm to his employees.
Administrative Duties
[bookmark: 001A][bookmark: 001B][bookmark: 001C][bookmark: _Hlk485993399]Our company’s “Extreme Temperature Safety” Job Title, Safety Professional Name, has the following responsibilities: 
· Establishing and implementing this written plan.
· Full authority to make necessary decisions to ensure the success of this plan.
· Coordinating the plan and conducting the required evaluations of the plan’s effectiveness.
Safety Professional Name, Job Title, understands the factors that cause extreme temperature stress. These factors include:
· High temperature and humidity.
· Radiant heat sources.
· Contact with hot objects.
· Direct sun exposure (with no shade).
· Limited air movement (no breeze, wind, or ventilation).
· Physical exertion.
· Use of bulky or non-breathable protective clothing and equipment.
· Prolonged exposure to freezing or cold temperatures.
· Cold water immersion.
[bookmark: 002A][bookmark: 001D][bookmark: 003A][bookmark: 001E]The following table provides information on where copies of the written “Extreme Temperature Safety Program” may be obtained.
Table1. Program Location
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If, after reading this plan, you find that improvements can be made, please contact Job Title, Safety Professional Name, or Job Title, Safety Professional Name. We encourage all suggestions because we are committed to the success of our written plan. We strive for a comprehensive, integrated prevention system that obtains clear understanding, safe behavior, and involvement in the plan from every level of the company.
Hazard Assessment
Job Title, Safety Professional Name, performs our company’s temperature extreme hazard assessment. She does this by conducting a job hazard analysis. 
[bookmark: 010A][bookmark: 011A][bookmark: 012A]We understand that, after our initial hazard assessment, additional assessments are necessary. We perform additional hazard assessments when a monthly safety audit reveals an issue, or an employee reports a safety hazard. 
[bookmark: 013A][bookmark: 014A][bookmark: 015A][bookmark: 029A]Control Measures
[bookmark: 030A][bookmark: 031A]Heat Control Measures
At Organization Name, we consistently research and implement ways of keeping our employees cool, safe, and healthy during extreme heat situations. When implementing heat controls, we consider the following OSHA suggestions.		
· Engineering controls, such as air conditioning and ventilation, that make the work environment cooler.
· Work practices such as work/rest cycles.
· Encouraging employees to drinking water often.
· Providing an opportunity for workers to build up a level of tolerance to working in heat.
· Instructing employees to look out for symptoms of heat-related illness.
The following table lists the engineering controls we use to reduce employee risk for heat-related injury and illness.
Table 2. Heat-related Hazards Engineering Controls
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Cold Control Measures
At Organization Name, we consistently research and implement ways of keeping our employees warm, safe, and healthy during extreme cold situations. When implementing cold temperature controls, we consider the following OSHA suggestions guidelines.		
· Recognizing the environmental and workplace conditions that may be dangerous.
· Learning the signs and symptoms of cold-induced illnesses and injuries, and how to help workers.
· Training workers about cold-induced illnesses and injuries.
· Encouraging workers to wear proper clothing for cold, wet, and windy conditions, including layers that can be adjusted to changing conditions.
· Being sure workers in extreme conditions take frequent short breaks in warm, dry shelters to allow their bodies to warm up.
· Avoiding exhaustion or fatigue because energy is needed to keep muscles warm.
· Using the buddy system—working in pairs so that one worker can recognize danger signs.
· Encouraging workers to drink warm, sweet beverages (sugar water, sports-type drinks) and avoid drinks with caffeine (coffee, tea, sodas, or hot chocolate) or alcohol.
· Encouraging workers to eat warm, high-calorie foods such as hot pasta dishes.
· Considering workers face increased risks when they take certain medications, are in poor physical condition, or suffer from illnesses such as diabetes, hypertension, or cardiovascular disease.
[bookmark: 032A][bookmark: 033A][bookmark: 034A]The following table lists the engineering controls we use to reduce employee risk for cold-related injury and illness.







Table 3. Cold-related Hazards Engineering Controls
	Facility
	Hazard Description
	Engineering Control

	Facility
	Hazard
	Control

	Facility
	Hazard
	Control
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	Hazard
	Control



[bookmark: 036A][bookmark: 038A]Protective Equipment
Protective equipment is an important part of our employees’ safety. Location managers must practice the following personal protective equipment (PPE) guidelines:
· [bookmark: 042A][bookmark: 043A][bookmark: 044A]All protective equipment, including personal protective equipment (PPE), used at this facility will be provided without cost to employees. 
· Protective equipment will be chosen based on anticipated hazards. 
· The following table presents the protective equipment required during specific weather and other duties involving extreme weather.
Table 4. PPE require for Weather-related Extreme Temperatures
	Facility
	Hazard Description
	Required PPE

	Facility
	Hazard
	PPE

	Facility
	Hazard
	PPE

	Facility
	Hazard
	PPE



· [bookmark: 045A][bookmark: 042B][bookmark: 046A][bookmark: COMPANYA][bookmark: 047A]All protective equipment will be cleaned, laundered, and disposed of by Organization Name at no cost to employees. The following table presents the intervals at which PPE must be cleaned and disinfected.  




Table 5. Schedule for Cleaning and Disinfecting PPE
	PPE Type
	Clean/Disinfect Intervals

	Issued for the exclusive use of an employee
	As often as necessary to be maintained in a sanitary condition

	Issued to more than one employee
	Before being worn by different individuals

	Maintained for emergency use
	After each use


· [bookmark: 048A]To assure the continued reliability of protective equipment, the PPE must be inspected on a regular basis. The frequency of inspection is related to the frequency of use. 
· Protective equipment that fails an inspection or is otherwise found to be defective is removed from service and is discarded, repaired, or adjusted. Ruined clothes are discarded. The following table lists the contact information for the employees responsible PPE repair.
Table 6. Employees Certified for Repairing PPE
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[bookmark: 049A][bookmark: 050A][bookmark: 051A]Training
Under no circumstances may an employee work under temperature extremes until he/she has successfully completed this company’s training under the “Extreme Temperature Safety Program.” This includes all new employees in all departments, regardless of claimed previous experience.
[bookmark: 071A][bookmark: 072A][bookmark: 073A][bookmark: 074A][bookmark: 078A]The Job Title will identify trainees from each set of new employees and make arrangements with department management to schedule training. The Job Title will also identify those existing employees who need retraining. Our training is conducted by having employees watch our Vivid Learning Systems online course, “Heat Stress and Cold Stress.”     
Training Certification
After an employee has completed the training program, the instructor will determine whether the employee can safely perform the job.
[bookmark: 079A][bookmark: 080A]Records are maintained electronically, and the Office or Department can pull specific employee records if requested. Each training certificate includes the name of the employee, the date(s) of the training, and the signature of the person who did the training and evaluation.
[bookmark: 081A]Performance Evaluation
[bookmark: 082A][bookmark: 083A]Each trained employee is evaluated annually to verify that the employee has retained and uses the knowledge and skills needed to work safely under temperature extremes. This evaluation is done by their Job Title. If the evaluation shows that the employee is lacking the appropriate skills and knowledge, the employee is retrained. When an employee has an incident or some unsafe work practice is identified, the employee is retrained.
Program Evaluation
Although it is not possible to eliminate all hazards associated with extreme temperatures, we try to remove as many problems as possible to provide a safe environment for our employees and all contract workers at our facilities. By having the Job Title, Safety Professional Name, thoroughly evaluate and revise our “Extreme Temperature Program” as necessary, we can eliminate problems effectively.
At Organization Name, program evaluations, performed annually by the Job Title, involve the following: 
· Conducting evaluations of the workplace as necessary to ensure that the provisions of the current written program are being effectively implemented and that they continue to be effective.
· Regularly consulting management and employees working in or around extreme temperatures. Any problems identified during this assessment must be corrected.
[bookmark: 087A]


Next Annual Review Date

	Title
	Name
	Date

	
Ex: Originator

	Safety Professional Name
	Date

	Ex: Mfg. Rep.
	Safety Professional Name
	Date

	Ex: QC Rep.
	Safety Professional Name
	Date

	Ex: Logistics Rep.
	Safety Professional Name
	Date

	Ex: Maint./Eng. Rep.
	Safety Professional Name
	Date

	Ex: QA Rep.
	Safety Professional Name
	Date

	Ex: Health and Safety Specialist
	Safety Professional Name
	Date
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